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NEGOTIATED AGREEMENT BETWEEN THE GARDEN CITY 
UNION FREE SCHOOL DISTRICT 
TOWN OF HEMPSTEAD, 
GARDEN CITY, NEW YORK 
And 
THE GARDEN CITY TEACHERS' ASSOCIATION 
This Agreement entered into the 21st day of June, 2002 by and between the 
Garden City Union Free School District, Town of Hempstead ("District ") and the Garden 
City Teachers' Association, Inc. ("Association" or "GCTA"). 
WHEREAS, the District and its designated representatives have met with the 
designated representatives of the Association and fully considered and negotiated with 
them, on behalf of the members of the bargaining unit, changes in salary schedules, 
improvement in working conditions and machinery for presentation and adjustment of 
certain types of complaints, it is agreed as follows: 
ARTICLE I - RECOGNITION 
The District recognizes the Association as the exclusive bargaining representative 
of all teachers, long term per diem substitute teachers, psychologists, guidance 
counselors, nurses and social workers, excluding principals, teaching principals, 
administrators and teachers on a per diem appointment. 
ARTICLE I1 - AMERICANS WITH DISABILITIES ACT 
The Association and the District agree that the provisions of this Agreement shall 
be administered so as to comply with the Americans with Disabilities Act (ADA) and any 
federal regulations and guidelines issued thereunder on a case by case basis. 
ARTICLE 111 - MEMBERSHIP IN ASSOCIATION 
No member of the bargaining unit shall be required to become a member of the 
Association as a condition of employment in the District. However, every member of the 
bargaining unit who is not a member of the Association shall, within 60 days after the 
initial date of employment or within 30 days after this section becomes effective, 
whichever is later, pay to the Association an agency fee. Such fee shall be certified to the 
District by GCTA and shall be consistent with requirements of law. The Association 
shall forward to the District a list of non-members and the sum of money to be deducted 
from each employee's pay check for the Agency Fee. Said amount shall be deducted from 
each employee's pay check in a manner equivalent, insofar as possible, to that used for 
deduction of dues of members of the Association. After receipt of a list of non-members, 
the District shall forward said amount to the Association within a reasonable time after 
the deductions are made. 
The Association shall indemnify and save harmless the Board and the District from 
any and all claims, demands, lawsuits, or other forms of liability that shall arise out of or 
by reason of any action taken by the Board or the District for the purpose of complying 
with the provisions of this Article. 
ARTICLE IV - MANAGEMENT RIGHTS 
It is expressly agreed that all rights which are vested in the District, except those 
which are clearly and expressly relinquished herein by the District, shall continue to be 
vested exclusively in the District without prior negotiations with the Association, either as 
to the taking of action under such rights, or with respect to the consequence of such action 
during the term of the Agreement. 
The District shall have the right to utilize Distance Learning provided no 
bargaining unit member is excessed as a result. This shall not be construed to affect the 
GCTA's claims to exclusivity as it presently exists with regard to bargaining unit work. A 
Committee shall be formed forthwith composed of two (2) representatives from each side 
to study the Distance Learning concept prior to implementation. The Committee shall 
remain in place to assess its use after implementation. 
Nothing in this Agreement shall be construed to limit the powers and 
responsibilities conferred upon the District under the Constitution of the State of New 
York. 
The fact that management rights have not been listed in this Agreement is not 
intended to be, nor shall it be restrictive of, or a waiver of, any rights of management, 
unless specifically surrendered by the Agreement whether or not such rights have been 
exercised by the District in the past. 
ARTICLE V - TEACHER AND ASSOCIATION RIGHTS 
A. Association Rights 
1. The Association shall have the privilege to use the school building facilities 
for Association meetings at reasonable times on proper notice to the principal or 
Superintendent. Such meetings shall not interfere with teachers' instructional obligations 
or the total instructional program. The Association assumes full and sole responsibility 
for the content of such notices and other communications posted on such bulletin boards. 
2. The District shall furnish one bulletin board in each school building for the 
purpose of displaying notices, circulars and other Association material. Copies of all 
such material shall be furnished to the principal, but hisher advance approval will not be 
required. The Association assumes full and sole responsibility for the content of such 
notices and other communications posted on such bulletin boards. 
3. The District agrees to continue its present policy of permitting the 
Association the use of interschool mail facilities and faculty mail boxes. 
4. The Association shall be entitled to utilize eight (8) days per school year to 
attend NYSUT conventions. No individual Association officer shall use more than three 
(3) days in any one school year. 
B. Teacher Rights 
1. The private and personal life of a teacher is not within the appropriate 
concern or attention of the District except as it may interfere with the teacher's 
responsibilities and relationships with the students and/or the school system. 
2. Personnel File -- A teacher may, upon request, review the contents of 
hisher personnel and/or correspondence file in the presence of an Administrator 
responsible for the file. The teacher may append hisher comments to the file within 
twenty (20) working days from receipt of any document placed in hisher official file. 
The official personnel/correspondence file of a teacher shall be retained for safekeeping 
of the file at the central administrative office. The file shall include a summary of the 
teacher's attendance record for each school year. 
The file shall be available only to the Superintendent, Assistant Superintendent, 
the appropriate administrator and/or designee, or a member of the Board, or if required by 
legal process. 
Any pre-employment records shall not be made available to the teacher andlor 
teacher designee. 
The teacher shall receive copies of data inserted in the official file and shall have 
the right to append comments to such data. The teacher shall indicate they have received 
the material by signing it within five (5) school days of receipt of their copy. If the 
document is left unsigned, the material may be entered and a notation shall be made to 
that effect. 
While it is agreed that material not in a personnel file may be used against a 
teacher in a disciplinary proceeding, it is not the intent of the District to purposely 
exclude information from a teacher's file. 
3. Academic Freedom -- Free and unbiased study of important controversial 
issues appropriate to the subject under study shall be encouraged. Such study shall be 
objective and scholarly with a minimum emphasis on the teacher's opinion. The teacher 
shall approach such issues in an impartial and unprejudiced manner and shall refrain from 
using his or her privileges and prestige to promote a partisan point of view. 
In planning the curriculum, the administration and teachers shall take due 
cognizance of the rights of pupils to: 
(a) study any controversial issue that has political, economic or social 
significance and concerning which, at their level of maturity, they should begin to have an 
opinion. 
(b) Study controversial issues under competent instruction in an atmosphere 
free from bias and prejudice. 
(c) Have free access to all relevant information including the materials that 
circulate freely in the community. 
(d) Raise questions and form and express their opinions on controversial issues 
without jeopardizing their relations with their teachers or the school. 
4. Right of Representation -- A teacher, on request, may be accompanied by an 
Association representative at any meeting, interview or hearing at which the teacher may 
be reprimanded, warned, or disciplined. 
5. Interschool Transfer -- Any interschool transfer shall be made after prior 
conference with a teacher. A teacher shall have the right to appeal such transfer to the 
Superintendent. 
6. Teachers are prohibited from smoking in school buildings or on school 
grounds. 
ARTICLE VI - NEGOTIATION PROCEDURES 
1. Representation: The District and the Association shall each designate 
representatives to comprise their respective negotiation committees. These teams will 
meet for the purpose of discussing and reaching mutually satisfactory agreements. 
2.  Representation Authority: The Association and the District agree that no 
final agreement shall be executed without ratification by the Association and the Board, 
but that the parties mutually pledge that their representatives will be clothed with all 
necessary power and authority to make proposals, consider proposals and reach tentative 
agreement in the course of negotiations. This paragraph shall not be construed so as to 
prevent either Association or District representatives from consulting with their respective 
principals to the extent that they deem necessary. 
3. Requests and Meetings: Upon written request of either party, a meeting at a 
mutually agreed upon place and on a mutually established date shall take place on or 
. 
about six (6) months prior to the expiration date of the Agreement. The initial proposals 
for negotiation by both parties shall be submitted in writing to each other at this first 
meeting. Both parties have the option to submit additional proposals in writing and shall 
make every effort to have all items submitted by the second meeting. 
4. Agreements: Negotiated agreements will be submitted to the Board and the 
Association in final written form for signature. Upon ratification of the negotiated 
agreement by the Board and the Association, it shall become binding upon the Board, the 
District, the Association and their respective agents and employees. 
5 .  The parties agree that the negotiations will be maintained at the highest 
ethical level. 
ARTICLE VII - DEFINITIONS 
1. Teacher or Emvloyee shall mean an employee who is employed in a 
position which requires certification by the State Education department. The term teacher 
includes any person employed in the title of teacher, special teacher or guidance counselor 
who is covered by this Agreement. 
2. Princival shall mean the chief administrator in each of the respective 
schools in the District. 
3. Su~erintendent shall mean the chief school administrator of the District. 
4. School Year shall mean the period from September 1 to June 30. 
5. School Calendar - Regardless of inclement weather days, the teacher work 
year may be up to 184 workdays. 
6. - shall mean a person licensed by the State of New York as a nurse. 
7. Long: Term Per Diem Substitute Teacher - Substitute teachers employed by 
the District for the School Calendar. 
ARTICLE VIII - DUES DEDUCTION AND PAYROLL DEDUCTION 
1. The District agrees to deduct Association dues, credit union payments and 
U.S. Savings Bonds from the salary of currently employed teachers provided the teachers 
submit a properly executed authorization for such deduction to the business office at the 
designated time and the amount of such deductions remains constant throughout the 
academic year. The District agrees to transmit to the Association the dues deducted 
within a reasonable time after the deductions are made. Each teacher's authorization shall 
be in writing. 
2. The Association shall certify to the District in writing the current rate of its 
membership dues. Should the Association change the rate of its membership dues, it shall 
give the District thirty (30) days notice prior to the effective date of such change 
3. The Association shall indemnify and save harmless the Board and the 
District against any and all claims, demands, suits, or other forms of liability that shall 
arise out of or by reason of action taken by the District for the purpose of complying with 
the provisions of this article. 
ARTICLE IX - GRIEVANCE PROCEDURE 
General 
1. Declaration of policy. In order to establish a more harmonious and 
cooperative relationship between the District and its employees, it is hereby declared to be 
the purpose of these procedures to provide a means for orderly settlement of grievances, 
promptly and fairly, as they arise and to assure equitable and proper treatment of teachers 
pursuant to established rules, regulations and policies of the District. The provisions of 
these procedures shall be liberally construed for the accomplishment of this purpose. 
2. Grievance means any dispute between the parties concerning the meaning, 
interpretation or application of the expressed terms and provisions of this agreement. 
3. It is the intent of these procedures to provide for the orderly settlement of 
grievances in a fair and equitable manner. The resolution of a grievance at the earliest 
possible state is encouraged. 
4. At all stages hereinafter described, an employee shall have the right to be 
represented by a person or parties of hisher own choice. 
5 .  Each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such grievance. 
6. The District agrees that in grievances presented by an individual employee, 
, no grievance adjustment or disposition shall be inconsistent with the terms and provisions 
of this Agreement. In instances where a grievance is brought by an individual, the Board 
and the GCTA shall be advised of such grievance and provide it with the opportunity to 
be present and discuss the merits of the grievance. 
7. Informal Stage - Within thirty (30) calendar days after the date on which 
the action giving rise to the grievance occurred, or the grievant should have become 
aware of the action or had knowledge thereof, the aggrieved teacher shall orally present 
)he grievance to the school principal who shall orally and informally discuss the grievance / 
'with the aggrieved teacher. A grievance which arises between June 1 and August 31 mu: 
1 
be filed not later than September 30 of the subsequent school year. The principal shall 
render a determination to the aggrieved employee within five (5) school days after the 
grievance has been presented to the principal. If such grievance is not satisfactorily 
resolved at this stage, the aggrieved employee may proceed to the formal stage. 
8. Formal Stage -- 
(a) Within five (5) school days after a determination has been made by 
the principal, the aggrieved employee may make a written request to the Superintendent 
or designee for review and determination. If the Superintendent designates a person to 
act on hisher behalf, helshe shall also delegate full authority to render a determination oi 
hislher behalf. 
(b) The Superintendent or designee shall within a reasonable time notify the 
aggrieved employee and the principal previously rendering a determination in the case to 
submit written statements to the Superintendent within five (5) school days setting forth 
the specific nature of the grievance, the facts relating thereto and the determinations 
previously rendered. 
(c) If requested in the written statement of either party pursuant to paragraph 
(b) above, the Superintendent or designee shall notify all parties concerned in the case of 
the time and place when an informal hearing will be held. The parties may appear and 
present oral and written statements supplementing their position. Such hearing shall be 
held within five (5) school days after receipt of the written statements pursuant to 
paragraph (b). 
(d) The Superintendent or designee shall render a determination within ten (10) 
school days after the written statements pursuant to paragraph (b), or after the informal 
hearing pursuant to paragraph (c), have been made. 
9. Arbitration Stage -- 
(a) If the grievance has not been satisfactorily resolved in the above steps, the 
Association, within ten (10) school days of the determination required by paragraph 8 (d) 
above may make a written demand for arbitration to an arbitrator to be designated by the 
parties. The Arbitrator shall be designated from a panel andlor panels submitted to the 
parties by the American Arbitration Association. The rules of the arbitration shall be 
those of the American Arbitration Association. 
(b) All expenses shall be equally divided by the parties to the grievance except 
non-mandatory expenses such as stenographic records, subpoena expenses, etc., which 
shall be paid by the party requesting same. 
(c) The decision of the Arbitrator shall be final and binding on both parties. 
(d) The Arbitrator shall confine hisher decision to the application and 
interpretation of this Agreement and shall be without power or authority to make any 
decision which: (1) is contrary to or inconsistent with the terms of this Agreement; or (2) 
violates any provision of law or any rule or regulation having the force and effect of law. 
ARTICLE X - SALARY 
The Schedules for salaries and extra activities are attached hereto as Exhibits. 
A new teacher may be paid at such step of the salary schedule as recommended by 
the Superintendent and approved by the Board. 
A teacher shall be notified no later than the beginning of the school year of the 
total annual salary the teacher will receive for the year. 
A teacher shall have the option of being paid a salary on the basis of a ten (10) or 
twelve (12) month pay plan. Payment will be made semi-monthly. Such option shall be 
selected by the teacher prior to the end of the school year and may be changed during the 
school year only in the case of an emergency. Teachers shall have the option of selecting 
direct deposit of payroll checks. 
ARTICLE XI - PROCEDURES FOR OUALIFICATION 
AND EVALUATION OF CREDITS 
Approval of In-service courses 
a. All in-services courses taken for credit must have the approval of the 
Superintendent of Schools prior to the time of registration. 
b. In-service credit acquired as a full-time employee of another school district will 
be allowed only upon the evaluation and the approval of the Superintendent of 
Schools. 
c. Credit will be given only for courses which are conducted by institutions, 
agencies or groups approved by the Superintendent of Schools. 
d. Credit will be given only for courses which provide for a minimum of 10 hours 
of "seat" time. Travel and video courses are prohibited. On-line courses shall 
be permitted only in the sole discretion of the Superintendent. 
e. As a basis for determining credit approval for in-service courses, it is the 
responsibility of the teacher to provide the Superintendent with the following 
information about the course: 
1.  Name of course 
2. Sponsor of course 
3. Place where course is given 
4. Number and length of meetings 
5. Copy of course description as set forth in sponsor's catalog 
f. To apply in-service credit toward salary adjustment, the teacher must supply 
the Superintendent of Schools with evidence of satisfactory completion of the 
course. 
g. Credit will be given in connection with courses completed for lane movement 
purposes retroactive to the completion date only if acceptable proof of 
completed courses is submitted within 30 days of said completion. Thereafter, 
lane movement will be authorized only in the February or September following 
the submission of acceptable proof. In no event, however, shall credit be given 
if notice of completion is provided more than six(6) months after completion of 
the course. 
h. There shall be a limitation of nine(9) credits per lane movement on in-service 
credits. This limitation shall not be construed to limit the number of graduate 
credits from an accredited college or university a teacher may take in any year. 
Graduate Credits: 
a. Graduate courses will be acceptable for salary credit if: 
1. the institution is regionally accredited, or 
2. the institution is accredited by a nationally recognized accrediting 
agency, or 
3. the accrediting agency is the Board of Regents, or 
4. the accrediting agency is recognized by the U.S. Office of Education, 
and 
5. graduate courses must be provided by the instructional faculty of the 
college or university at which the course is taken. Credits earned 
through such courses must be acceptable by the college or university for 
any graduate degree bearing program. Such courses must be directly 
relevant to the subject(s) taught by the teacher as determined by the 
Superintendent of Schools. 
6. In those institutions where the requirement for a Master's Degree 
exceeds a total of 30 semester hours of credit, the excess of the credits 
beyond 30 may be counted for advancement in salary class beyond 
class 2. 
b. No credit will be awarded for correspondence or video courses. Subject to 
Paragraph 5, on-line courses shall be accepted in the sole discretion of the 
Superintendent. 
c. Credit will be given in connection with courses completed for lane movement 
purposes retroactive to the completion date only if transcript of completed 
courses is submitted within 90 days of said completion. Thereafter, lane 
movement will be authorized only in the February or September following the 
submission of transcript. In no event, however, shall credit be given if notice 
of completion is provided more than six(6) months after completion of the 
course. 
d. In no event shall a teacher receive salary credit for more than six (6) credits in a 
semester during the period September 1 through June 30 (in-service or graduate 
courses) unless the teacher is on leave, or unless prior written approval is 
obtained from the Superintendent. 
Professional Development and Education Committee - A Professional Development and 
Education Committee consisting of an equal number of members appointed by the 
Superintendent of Schools and by the Association, shall be established. The Committee 
shall be empowered to make recommendations to the Superintendent of Schools 
regarding the approval of courses for advancement on the salary schedule. 
ARTICLE XI1 - IN-SERVICE COURSES 
The District will encourage teachers to attend in-service courses in order to 
enhance their professional growth. The in-service courses shall count toward salary 
credit as provided in Article XI. 
ARTICLE XI11 - INSURANCE 
Health Insurance 
(a) The District will pay 90% of the cost of individual coverage and 80% of the 
additional cost of family coverage under the State Health Insurance Plan (Empire Plan 
Core Plus Medical and Psychiatric Enhancements). If a teacher selects an option other 
than the State Health Insurance Plan, then the District agrees to pay a contribution 
towards such option which is equal to the District's cost of individual or family coverage 
under the State Health Insurance Plan. 
(b) Retirees who retire on or after November 1, 1995 shall be covered by the 
District's Health Insurance plan. The District's contribution for individual coverage shall 
be 90% and 75% for family coverage. Eligibility for this benefit shall be limited to those 
teachers who have accumulated 10 full years of consecutive service immediately 
preceding retirement from the District and New York Teachers'/Employees' Retirement 
Systems. 
(c) The GCTA and the District shall form a committee to study health 
insurance costs and benefits and seek alternate systems to provide health care. The 
present Empire plan may be changed only upon mutual consent of the GCTA and the 
District. 
(d) The District will provide a Health Insurance buyback for employees who 
have other health insurance coverage as follows: 
(i) Employees who have individual or family coverage in the State Health 
Insurance Plan will receive 50% of the cost of such coverage to opt out of their health 
insurance plans. 
(ii) Payment will be made semi-annually on December 1 and June 1 of each 
year for the period the employee has opted out of the plan. 
(iii) Employees must show proof of other health insurance coverage. 
(iv) Employees who have withdrawn from the plan may elect to return to the 
plan in accordance with the regulations of the State Health Insurance Department. 
2. Other Insurance 
The District agrees to contribute to the GCTA Benefits Trust Fund as follows: 
(a) Effective July 1, 2002 - $1050 per employee 
(b) Effective July 1, 2003 - $1050 per employee 
(c) Effective July 1, 2004 - $1 100 per employee 
(d) Effective July 1, 2005 - $1 150 per employee 
The District agrees to pay a pro rata share of the above amounts for part time 
employees. 
3. Flexible Benefits Plan 
The District will provide a flexible benefits plan pursuant to Section 125 of 
the Internal Revenue Code. 
4. The District will provide an Employee Assistance Program conducted by 
LECSA. 
ARTICLE XIV - TAX SHELTERED ANNUITIES 
The District will continue its present practice of permitting teachers to have the 
option of participating in a tax sheltered annuities program. The program shall be limited 
to six (6) plans. The carriers for such plans must comply with the requirements of the 
District as to indemnification for the District for any utilization of the funds transferred to 
them in accordance with this Article. The monies deducted by the District shall be 
transmitted to the insurance companies within ten (10) days after the deduction. 
ARTICLE XV - TEACHER DUTIES AND RELATED RESPONSIBILITY 
A. A11 Teachers 
1. The Board employs a teacher with the understanding that, in addition to the 
major instructional assignment, a teacher recognizes hisher obligation to perform tasks 
necessary to the efficient operation of the total educational program of the schools. The 
Board, therefore, reserves the right to have a teacher assigned, under direction of the 
Superintendent, to such duties as are reasonably related to the respective subject matter 
fields in which the teacher works and to other reasonable duties essential to the education 
and welfare of pupils of the District. While it may be necessary to change working 
conditions and schedules, it is not the intent of the parties that this provision will expand 
present work and load schedules, unless in a de minimis or temporary nature. When the 
Board intends to make changes of more than a de minimis or temporary nature which 
involve mandatory conditions of employment as defined by the Public Employment 
Relations Board, the Board will negotiate with the Association the impact of such 
changes on the bargaining unit. 
2. No special compensation shall be paid to any teacher, except a department 
head, for work performed during normal working hours without the permission of the 
principal. 
3.' Where educational needs warrant, the District may assign teachers to a 
flexible workday schedule, provided that: 
a) it first seeks volunteers; 
b) if no acceptable volunteers are available, the principal may assign a 
suitable teacher after prior consultation with the department head; the 
decision of the principal shall not be grievable; 
c) the length of such teacher's workday does not exceed the length of 
the regularly scheduled day for other teachers; 
d) the flexible schedule is no more than one (1) period before or after 
I A committee composed of two (2) representatives from each side shall remain in place to assess the use of the 
flexible scheduling concept. 
the regular teacher workday; 
e) contact time is no greater than the contact time for any other 
members of the bargaining unit who teach the same subjects; 
f) notwithstanding a-e above, guidance counselors may be scheduled 
between 6:00 p.m. and 8:00 p.m. no more than two (2) nights a month. 
Guidance counselors shall have the option of working continuously on such 
day or splitting their work hours; 
g) notwithstanding the above, only members of the unit who have 
volunteered to work flexible schedules other than as described in (d) above 
may do so, provided sections (c) and (e) are complied with. Such teachers 
shall not involuntarily be assigned a 6th class after the school year has 
begun. 
4. Notwithstanding any provision in this Agreement, because of the different 
ending times in the various buildings, when a meeting involving teachers from more than 
one building (excluding meetings exclusively of primary school teachers) is scheduled 
after school, the District may conduct such meeting without violating any provision of this 
Agreement provided such meeting shall not last beyond 4:30 p.m. Such meetings shall 
occur no more than once per month on average and shall be counted as one of the one (1) 
hour meetings for elementary teachers and one of the one (1) hour meetings for the 
secondary teachers. 
B. High School and Middle School 
1. The length of the teacher workday shall be no longer than seven (7) hours 
and twenty-five (25) minutes, plus the time outlined below. 
2. One day per week teachers shall provide extra help. Extra help shall 
commence ten (10) minutes after the end of the student day and last for forty (40) 
minutes. With the approval of the Principal, extra help may be scheduled before school. 
3. a) - Faculty Meetings - There will be nine faculty meetings annually, no more 
than one of which shall occur each month and which shall extend one hour and ten 
minutes beyond the regular student day. 
b) - Additional Meetings - All teachers shall be required to attend up to a 
maximum of 26 additional hours of staff development sessions, department and grade 
level meetings annually without additional compensation as determined by the 
Superintendent of Schools. These sessions shall be up to two (2) hours in length and shall 
commence fifteen (15) minutes after the end of the teacher work day of the teachers from 
the latest closing facility who are assigned to participate in the particular session. There 
will be ten (10) school days' notice of sessions scheduled pursuant to this paragraph and 
designated as departmenvgrade level meetings. As to staff development sessions, a 
schedule for the Fall semester shall be published by the prior June 1 and for the Spring 
semester, by the prior December 1. 
4. The days in (2) and (3) above shall not be scheduled on Fridays, the day 
before a holiday or recess period, or on the date of an evening parenvteacher conference 
or back to school night. On these days the teacher workday will end five (5) minutes after 
the dismissal of the students. 
5. Teachers shall be provided with a full period lunch where practicable. 
6.' Teachers shall be scheduled for no more than one full duty period per day 
on average. Homeroom and amlpm supervision shall not be considered a duty. Secondary 
teachers who travel between buildings and science teachers who are regularly assigned 
twenty-seven (27) or more periods per week shall not be assigned a duty. 
6A. Teachers in the Middle School who are required to participate in common 
preparation on a daily basis shall have their duties scheduled outside of the student day, 
where practicable. 
7. English teachers, at the discretion of the Board, may be assigned five (5) 
teaching class periods. If not assigned additional teaching classes, the English teachers 
may be assigned professional administrative duties such as attendance, as well as tutorial 
assignments, substitute assignments and curriculum work within the English and English- 
related subject area. 
English teachers employed as of June 30, 1979, shall not have their 
employment status affected by this change of an increase from 4 to 5 class assignments. 
For the purpose of layoff only, probationary and tenured English teachers 
employed as of June 30, 1979, will be subject to the 1978-79 practice and policy of the 
Board. 
 his provision shall not apply to Guidance Counselors, Social Workers, Psychologists, and Librarians. 
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8. Teachers assigned to six (6) teaching periods will have no more than three 
(3) preps provided such can be scheduled within existing staff. 
9.3 Teachers will be assigned no more than five (5) teaching periods, unless 
assigned six (6) teaching periods by the District. Teachers assigned by the District to a 
sixth teaching assignment shall receive 116 of the BA Step 1 salary schedule in 
connection with such assignment. The amount shall be pro-rated if the teacher is 
assigned for less than a full year. 
10. Indevendent Study at the High School 
a) - Independent Study will be conducted after all scheduling possibilities for 
being assigned to an existing class at the high school have been exhausted. 
b) - A teacher should work with no more than one Independent Study contract. 
C) - Recommendation of the teacher by the Department Head is required before 
the contract is brought to the building principal. The building principal must approve all 
Independent Study contracts before compensation can be guaranteed. 
d) - Once approval is granted, a contract stating the goals and objectives of the 
Independent Study agreed to by the teacher and student must be signed. 
e) - Attendance must be kept for the meetings between the teacher and student. 
f) - The stipend is based on the contractual tutoring rate for a full year's 
service. The teacher will meet with the student for one period once a week for 42 minutes 
 h his provision shall not apply to Guidance Counselors, Social Workers. Psychologists, and Librarians. 
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or twice a week for 20 minutes depending on the arrangement agreed to by the teacher 
and student. 
g) - Stipend will be paid as part of the June paycheck when attendance log and 
contract have been given to the building principal. 
11. The Science Research Advisor will work with students on a per diem basis, 
paid 11200 of hisher salary for each day worked up to a total maximum of 15 days of 
work. The Science Research Advisor will maintain a log of days, times, and students. 
Such log to be submitted along with claim forms at completion of summer preparation. 
C. Elementary 
1. The length of the teacher's regular workday shall be no longer than seven 
(7) hours, plus the time outlined below. 
2. a) - Facultv Meetings - There shall be nine faculty meetings annually, no 
more than one of which shall occur each month and which shall extend one hour and ten 
minutes beyond the regular student day. 
b) - Additional Meetines - All teachers shall be required to attend up to a 
maximum of 26 additional hours of staff development sessions, department and grade 
level meetings annually without additional compensation as determined by the 
Superintendent of Schools. These sessions shall be up to two (2) hours in length and shall 
commence fifteen (15) minutes after the end of the teacher workday of the teachers from 
the latest closing facility who are assigned to participate in the particular session. There 
will be ten (10) school days' notice of sessions scheduled pursuant to this paragraph and 
designated as departmenugrade level meetings. As to staff development sessions, a 
schedule for the Fall semester shall be published by the prior June 1 and for the Spring 
semester, by the prior December 1. 
3. The days in (2) above shall not be scheduled on Fridays; the day before a 
holiday or recess period; or on the date of an evening parent teacher conference; back to 
school night; or open house night. On these days the teacher workday will end five (5) 
minutes after the dismissal of the students. 
4. Elementary teachers shall be provided with a fifty (50) minute uninterrupted 
lunch. 
5.4 Elementary teachers shall be provided with a two hundred (200) minutes of 
interrupted time per week, or pro rata for less than a five (5) day week. Preparation 
6. Special teachers assigned to the elementary schools shall have no more 
student contact time than elementary classroom teachers. Preparation time for specials 
may be assigned outside the student day when necessary to provide special teachers with 
their two hundred (200) minutes weekly. 
7 .  The stipend for Teacher-in-Charge - for the primary schools shall be 
$1,600. 
D. In the event an actual athletic competition conflicts with a scheduled staff 
These provisions shall not be applicable to Psychologists. 
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development session as to date and time, the principal shall provide for make-up of 
the said session. 
ARTICLE XVI - PARENT-TEACHER CONFERENCES 
1. There will be the following parent-teacher conferences: 
Election Eve - 7:00 p.m. to 9:00 p.m. - All Schools 
Election Day - 9:00 a.m. to 12:OO p.m. - All Schools - Teachers will be 
dismissed after 12:OO p.m. 
Eve of Parent-Teacher Conference Day in Spring - 7:00 p.m. to 9:00 p.m. - 
All Schools. 
Spring Parent-Teacher Conference Day - 9:00 a.m. to 12:OO p.m. - All 
Schools - Teachers will be dismissed after 12:OO p.m. 
2. The Election Eve and Eve of Spring Parent-Teacher Conference Days will 
be split into two (2) evening conferences to be scheduled by the District, one (1) evening 
for elementary schools5 and the other for secondary  school^.^ No teachers shall be 
required to attend two (2) evening conferences. 
3. An additional parent-teacher conference for all schools shall be scheduled 
by the District each fall from 6:30 p.m. to 8:30 p.m. 
4. Nothwithstanding the above, the Superintendent may approve professional 
The elementary parent-teacher conference shall start one-half hour earlier and end one-half hour earlier than the 
above scheduled time on dates when conferences are scheduled in more than one school. 
When parent-teacher conferences are scheduled in more than one school, the District may split the Middle and 
High School conferences to ensure participation from parents at all schools. 
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conferences for special area teachers and nurses during parent teacher-conference days on 
Election Day and on the Spring parent-teacher conference day, not to go beyond 12:OO 
p.m. 
ARTICLE XVII - PROBATIONARY STATUS 
1. The service of a probationary teacher may be discontinued at any time 
during their probationary period upon ninety (90) days written notice by the Board, upon 
the recommendation of the Superintendent. 
2. Each probationary teacher with a September, October or November 
probationary appointment date who is not to be recommended for appointment to tenure 
shall be so notified by the Superintendent in writing by registered mail by May 1st 
immediately preceding the expiration of their probationary appointment. All probationary 
teachers with appointment dates other than September, October or November shall 
receive such notice no later than ninety (90) days prior to the expiration of hisher 
probationary period. 
ARTICLE XVIII - TENURE 
A teacher who has served his or her probationary period shall hold his or her 
respective position provided said teacher maintains a standard of conduct which reflects 
good behavior and efficient and competent service and shall not be discharged except for 
cause for the following reasons: 
(a) insubordination, immoral character or conduct unbecoming a teacher; 
(b) inefficiency, incompetency, physical or mental disability or neglect of duty; 
(c) failure to maintain certification as required by law and by the regulation of 
the Commissioner of Education. 
ARTICLE XIX- MEDICAL EXAMINATION 
The District may direct any teacher to take a medical examination by a doctor 
chosen by the District at any time to determine the physical or mental capacity of the 
teacher to perform regular duties. Such examination, other than that required for initial 
employment and tenure, shall be at the District's expense. 
ARTICLE XX - TEACHER EVALUATION/OBSERVATIONS 
1. Any observation of a teacher shall be conducted openly and with full 
knowledge of the teacher. 
2. In the case of a non-tenured teacher, a conference shall be held within a 
reasonable time following the formal observation prior to submission of a written report 
on the observation. The conference and report shall include appropriate suggestions for 
improvement. In the case of a tenured teacher, such conference shall be held only upon 
request of the teacher andlor the observer. A copy of the observation will be sent to the 
teacher at least twenty-four (24) hours prior to the conference. 
3. An observation may be formal or informal with each observation given its 
appropriate due and serious consideration. 
4. A teacher may submit hisher written reaction to any observation or 
evaluation report and it shall become part of the report. 
5 .  The content and substance of evaluations/observations shall not be proper 
subjects of the grievance procedures of this contract. However, alleged violations of the 
procedural rights set forth in this article shall be subject to the aforesaid grievance 
procedures. 
6 The evaluation report for a probationary teacher shall be before April 1 and 
for tenured teachers before June 1. 
ARTICLE XXI - ATTENDANCE ON PROFESSIONAL CONFERENCE DAYS 
Attendance by a teacher at a professional conference for which school is dismissed 
is mandatory. Absence from such a conference, unless covered by a leave of absence as 
enumerated under the special leave or sick leave provisions of this Agreement, will be 
charged against the teacher and one full day's pay at the teacher's annual salary will be 
deducted. 
ARTICLE XXII - SICK LEAVE 
1. Annual 
(a) A teacher may be entitled to receive thirteen (13) school days of sick leave 
per school year with full pay. 
(b) A teacher shall be allowed to accumulate unused sick leave to a maximum 
of 200 school days. 
(c) If a teacher who has three (3) years of employment in the District exhausts 
hisher accumulated sick leave, helshe shall be entitled to an additional five (5) days of 
sick leave per school year for the service commencing with hisher fourth year of 
employment. For the purpose of computing a day's pay for this additional sick leave, a 
teacher shall be paid full salary for the day, less the current per diem sub rate. The 
maximum accrual shall be fifty (50) days. Entitlement pursuant to this paragraph shall be 
limited to days upon which school is actually in session. 
The three (3) years employment requirement shall not apply to teachers employed 
on or before June 30, 1979. 
2. Prolonged-Illness 
A teacher employed on or before June 30, 1979 who has one-half of a year 
employment, or a teacher employed after June 30, 1979 who has three (3) years of 
employment and who has a prolonged illness of ten (10) or more consecutive days, shall 
be eligible for the following benefit, provided he or she does not have sufficient sick 
leave accumulated at full pay. 
At the expiration of the full pay sick leave, the teacher shall be eligible to receive 
75% of his or her weekly salary to a maximum benefit of $300.00 per week for a period 
of fifty-two (52) calendar weeks. The maximum of fifty-two (52) calendar weeks of 
prolonged illness shall be reduced by the period of such leave which the teacher received 
at full pay from the accumulated sick leave. When a teacher is granted the prolonged 
illness benefit, he or she shall not be entitled to receive the fifty (50) day cumulative leave 
provided in I (c) of this Article. 
3. 
The District shall have the right to have its physician examine a teacher claiming 
any of the foregoing benefits. The District also reserves the right to, at any time, require 
evidence of illness or injury certified by a physician. 
4. Medical Clearance 
Prior to returning to hisher duties, a teacher who has taken a sick leave of more 
than twenty (20) consecutive days must submit to the Superintendent a physician's 
certificate of medical fitness to resume teaching. This certificate must be satisfactory to 
the Superintendent or designee. 
5. Reporting Absences 
A teacher must report hisher absence to the building principal or designee not 
later than 7:30 am except at the Senior High School where such absence shall be reported 
not later than 7:00 am. 
6. On-The-Job Iniuries. 
Whenever a teacher is absent from employment and unable to perform his or her 
duties as a result of personal injury occurring in the course of his or her employment for 
which he or she is eligible to receive workers' compensation payments, he or she will be 
paid their full salary (less workers' compensation payments other than lump sum disability 
payment) for the period of their absence for a maximum of one (1) year. This benefit 
shall be paid without loss of the teacher's accumulated sick leave, but no sick leave shall 
be accumulated during the period of disability. 
7. A teacher shall receive, prior to the beginning of each school year, a notice of 
the balance of his or her sick leave days. 
8. Sick Leave Fund 
Effective with the commencement of the 2002-2003 school year, a 'Teacher Sick 
Leave Fund" shall be established. Upon the establishment of the fund, one day from the 
annual sick leave entitlement of each unit member (as described in Article I - 
Recognition) shall be deducted therefrom and applied to the said Fund. 
In the event that the Fund is reduced by the use of days accumulated therein to less 
than 300 days, then at the commencement of the school year immediately following such 
occurrence a further deduction of one day from the annual leave entitlement of each unit 
member shall be made. The said fund shall be drawn upon by a unit member in such 
manner, extent and under such circumstances as may be determined by the Association. 
ARTICLE XXIII-MILITARY LEAVE 
A teacher shall be entitled to military leave up to thirty (30) days annually, but not 
cumulative, without loss of pay, for ordered military duty in a National Guard or reserve 
unit. 
ARTICLE XXIV - SPECIAL LEAVE 
A teacher shall be entitled to receive three (3) days special leave annually, without 
loss of pay, for the reasons enumerated below. The District may require specific reasons 
for such leaves when it has reasonable grounds to believe the leave is being abused. 
Except in the instance of emergency where notice cannot be given, a teacher shall give 
reasonable advance notice to the building principal. Days may be taken for the reasons 
listed below: 
1. Emergency requiring the presence of the teacher. 
2. Court order requiring the teacher's presence in court, transactions involving 
the execution of a legal instrument (death, mortgage, transferring a title, etc.). 
3. Critical illness in immediate family. The term "immediate family" is 
defined to include husband, wife, child or other member in the family home. "Immediate 
family" shall also include father, mother, father-in-law, mother-in-law, sisters and broth- 
ers, grandfather and grandmother. 
4. Marriage, graduation or funeral in immediate family; child born to a wife of 
a teacher. 
5. Religious reasons related to one's faith. 
The parties agree special leave shall not be abused. 
For special leave days prior to or following a holiday, the District may require a 
reason in writing. 
Other special leave may be granted to a teacher if approved in advance by the 
Superintendent. The Superintendent may also extend the special leave beyond three (3) 
days after receipt of written request from a teacher. 
Any unused special leave days shall be added to accumulated sick leave to the 
maximum provided in Article XXII l(b). 
ARTICLE XXV - JURY DUTY 
A teacher shall be granted leave for jury service at full pay less fees paid for such 
service. A teacher shall notify the building principal upon receipt of the jury duty notice. 
Unit members shall request extensions to serve on jury duty during periods of time when 
school is not in session. 
ARTICLE XXVI - CHILD CARE LEAVE 
Child care leave of up to two (2) school years may be granted without pay or salary 
increment. The teacher may work as long as the teacher is physically able and further 
provided that for returns effective September 1 and thereafter, notice of request to return 
must be received by the Superintendent no later than the prior April 1. Upon approval of 
the Superintendent, a teacher may return sooner than the expiration of the leave, provided 
the teacher is physically able. 
Child care leave shall not be construed as sick leave and the sick leave provisions 
of this agreement shall not apply. 
ARTICLE XXVII - PROFESSIONAL LEAVE 
1. At the discretion of the Superintendent, a teacher may be allowed up to five 
(5) days of leave annually with full pay to participate in professional activities. If 
remuneration is received by the teacher for the activity, hetshe shall receive full pay less 
the amount of remuneration received. 
The Superintendent may extend professional leave beyond the five (5) day period, 
if, in his or her opinion, such an extension is warranted in the best interest of the District. 
Teachers will be reimbursed reasonable expenses in connection with attendance at 
approved conferences. 
2. Teachers may be granted extended professional leave without pay. Such 
leave may be granted by the Board upon the recommendation of the Superintendent when 
the nature of the leave is considered to be of sufficient benefit to the District. Recipients 
of such leaves will return to the step on the salary schedule which had been earned at the 
time when the leave was granted. 
A teacher who takes an extended professional leave shall not be entitled to any 
rights specified herein in the next ensuing school year if the teacher fails to give the 
Superintendent written notice of hisher intention to return to hisher regular teaching 
position not later than April 1st of the calendar year in which he or she intends to resume 
hisher teaching duties. 
ARTICLE XXVIII - NOTICE OF RESIGNATION AND RETIREMENT 
1. Teachers who wish to terminate their services with the District shall submit 
a written resignation to the Board through the Superintendent at least thirty (30) days 
prior to the date the teacher desires such resignation to become effective. A waiver of 
such written notice can be granted only by mutual consent of the teacher and the Board. 
2. Because of the hardship caused by midsemester retirements, teachers shall 
be encouraged to retire at the end of the semester upon 120 days notice unless for reasons 
of personal health. 
ARTICLE XXIX - RETIREMENT  INCENTIVE^ 
A. Teachers who are 55 years of ages shall be granted the retirement incentive 
below provided the following conditions are met. 
1. The teacher submits an irrevocable letter of retirement by March 1 
for retirement effective the June 30th following their fifty-fifth (55th) birthday. 
2. The teacher has been in the District's employ for ten (10) years or 
more; and 
3. The teacher retires on the June 30th following hisher fifty-fifth 
(55th) birthday. 
B. District Rights 
1. If any provision of the retirement incentive is deemed illegal or 
unenforceable, the entire provision shall be deemed null and void. 
2. The Board may, in its sole nongrievable discretion, permit teachers 
to remain eligible for the retirement incentive provided the following conditions are met: 
a. The teacher submits, along with hisher irrevocable letter of 
This article will become effective during the 2002-2003 school year provided fifteen (1 5) teachers submit 
irrevocable letters of retirement by February 1. 2003 with retirement dates of June 30,2003. If fewer than 
fifteen (IS) teachers submit such letters and the Board does not waive the minimum number of teachers 
needed, such teachers may withdraw their otherwise irrevocable letters of retirement. The Board's 
decision with regard to the minimum number of teachers shall be provided in writing to the Association 
and the affected teachers no later than March 1,2003. 
For the 2002-03 school year only, those teachers who are older than fifty-five (55) of age and those 
teachers who turn fifty-five (55) years of age between July I ,  2002 and June 30,2003. shall be treated as if 
they turned age fifty-five (55) during the 2002-03 school year for purposes of this provision. 
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retirement, a request to the Board for a one-year extension for the retirement incentive; 
b. The Board grants such one-year exten~ion.~ 
c. The Board's decision shall be provided in writing no later 
than April 1 ". 
The fact that one request is granted for one year shall not establish a 
precedent for other requests or future extensions. 
No reason need be given for the granting or refusal of such extensions. 
C. Payments 
The retirement incentive shall be computed at the rate of $75 per day of 
accumulated unused sick leave at the time of retirement up to a maximum of $15,000, 
plus a flat amount of $15,000. 
Such payments shall be made no later than the first pay period of December 
following retirement. 
D. This retirement incentive provision shall expire on June 30,2006 regardless 
of the Triborough Law or any provision of law. 
ARTICLE XXX - NO STRIKE PLEDGE 
The Association and the District recognize that strikes and other forms of work 
stoppage by teachers are contrary to law and public policy. The Association and the 
District subscribe to the principle that differences shall be resolved by peaceful and 
In the event such one year extension is not granted, the teacher may withdraw the otherwise irrevocable 
letter of retirement. 
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appropriate means without interruption of the school program. The Association, 
therefore, agrees that there shall be no strikes, work stoppages, or other concerted refusal 
to perform work by the employees covered by this Agreement, nor any instigation thereof. 
ARTICLE XXXI - VEHICLE TRAVEL 
A teacher who is requested to use his or her vehicle for authorized travel in the 
District as a routine and continuing part of his or her duties shall be reimbursed at the rate 
of allowance provided for by the District. 
ARTICLE XXXII - VANDALISM REIMBURSEMENT 
There is an annual fund to reimburse teachers for vandalism damage to vehicles 
which have been vandalized while the teacher is on school assignments. The fund is 
subject to the following conditions: 
1. The parties shall establish rules for establishing claims and making 
reimbursements. 
2. Claims will be submitted as they occur, but will not be paid until the end of 
the school year. 
3. The maximum allowance for a claim is $200 per incident. 
4. If the total of all claims is in excess of $1,500.00 per year, a proportionate 
payment shall be made to qualified claimants. 
ARTICLE XXXIII - ENTIRE AGREEMENT 
This Agreement constitutes the entire understanding of the parties and there are no 
agreements or representations made or intended other than those set forth herein that add 
or change or modify the provisions of this Agreement. The parties agree that they have 
had a full and complete opportunity to present, negotiate and agree on all proposals and 
counter-proposals. It is, therefore, agreed that during the term of this Agreement neither 
party shall be obligated to negotiate any additional provisions to change or modify this 
Agreement. The Agreement may be amended by the mutual consent in writing of both 
parties. 
ARTICLE XXXIV - SEVERABILITY 
In the event any provision of this Agreement is deemed to be in conflict with any 
applicable administrative rule, law or regulation or legal determination, such provision 
shall be deemed null and void. All other terms and conditions of the Agreement shall 
remain in full force and effect. 
ARTICLE XXXV - MATTERS SUBJECT TO LEGISLATIVE APPROVAL 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT 
ANY PROVISIONS OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE 
SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE BODY HAS GIVEN APPROVAL. 
ARTICLE XXXVI - DURATION 
This Agreement shall be effective as of July 1, 2002 and shall continue in full 
force and effect until June 30, 2006. 
Agreed to thisllday of .5urJT 2002 at Garden City, New York. 
GARDEN CITY UNION 
FREE SCHOOL DISTRICT 




GARDEN CITY PUBLIC SCHOOLS 
LETTER OF AGREEMENT 
The Association is recognized as the bargaining agent for all full time registered nurses employed in the 
District. 
NURSE SALARY SCHEDULE 
Registered nurses with a BS degree shall be entitled to an additional $500. 
The Head Nurse's salary differential shall be as follows: 
School nurses required by the District to be on standby during their regularly scheduled lunch period 
will receive a daily stipend calculated as follows: 
Annual salary 1 184 days I 7 hours = Houry Rate; 
Hourly Rate X (516) (50 minutes) X .80 = Stipend for standby coverage.' 
'Elementary school nurses required by the District to be on standby every day during hislher 
regularly scheduled lunch will receive the above calculated stipend X 180 days as an Annual 
Stipend for standby coverage. 
It is understood that registered nurses shall be entitled to provisions of the Collective Bargaining 
Agreement as such provisions may be applicable. 
NURSES' RETIREMENT INCENTIVE 
1. The following provision shall be deemed a part of the 2002-2006 collective bargaining agreement as 
is set forth therein and effective July 1. 2002.' 
A. Nurses who are 55 years of age shall be granted the retirement incentive provided the 
following conditions are met: 
1) the nurse submits an irrevocable letter of retirement by March 1 ." for retirement 
effective the June 30th following their 55th birthday; 
2) the nurse has been in the District's employ for 10 years or more"' and at least 5 years 
of which were full time; and 
3) the nurse retires on the June 30th following hislher 55th birthday 
B. District Rights 
1) If any provision of the retirement incentive is deemed illegal or unenforceable, the 
entire provision shall be deemed null and void. 
2) The Board may, in its sole nongrievable discretion, permit nurses to remain eligible 
for the retirement incentive provided the following conditions are met: 
(a) the nurse submits, along with hislher irrevocable letter of retirement, a request 
to the Board for a one-year extension for the retirement incentive; 
(b) the Board grants such one-year extension; 
(c) the initial request for an extension shall be provided no later than March 1 and 
the District's response will be given in writing no later than April 1; these same 
time limits shall also be applicable to additional requests for one-year extensions; 
(d) the fact that one request is granted shall not establish a precedent for other 
requests or for future requests by the nurse for additional extensions; and 
(e) no reason need be given for the granting or refusal of such extensions. 
For the 2002-03 school year only, those nurses who were older than 55 years of age and those nurses 
who turned 55 years of age between July 1,2002 and June 30, 2003 shall be treated as if they turned 
age 55 during the 2002-03 school year for purposes of this provision. 
" February 1 for the first year only. 
"' Part time service will be credited on a pro rata basis. 
C. Pavrnents 
1) The retirement incentive shall be computed at the rate $33.75 per day of accumulated 
unused sick leave at the time of retirement up to a maximumof 200 days and a 
maximum of $6.750. plus a flat rate of $6.750 to a maximum of $13,500. 
2) Such payments shall be made no later than the first pay period of December following 
retirement. 
3) This retirement incentive shall expire on June 30. 2006 regardless of the Triborough 
Law or any other provisions of law. 
2. The Association and the District also agree that with the exception of the provisions listed below, all 
other provisions from the 2002-2006 collective bargaining agreement shall apply to the nurses."" 
(a) Article XI 1, 2, 3, 5,6, 7, 8. 10; ArticleXII; Article XV 82. 86, 86A. 7, 8. 9; 
C6. C7; XVII; XVIII, XX (see below for replacement; XXlX (see above for 
replacement). 
(b) Notwithstanding the provisions of Article XV relating to faculty meetings, nurses 
may be required to attend faculty meetings only when a job related issue is to be 
discussed. 
(c) Notwithstanding the provisions of Article XVI, nurses shall be required to attend 
the daytime parent teacher conferences only. 
(d) Article XX of the Agreement shall be replaced for nurses with the following: 
1. Evaluations of nurses. if any, shall be in a narrative form 
2. A nurse may submit a written reaction to any evaluation report with twenty 
(20) working days from receipt and it shall become part of the report. 
3. The evaluation, if any, for a nurse shall be provided no later than June 1st. 
"" Notwithstanding this provision, any nurse who retired prior to July 1, 2003 need only have had one 
(1) year of full time service. 
EXHIBIT A-2 
GARDEN CITY PUBLIC SCHOOLS 
SPECIAL COMPENSATION 
1. Hiah School De~artment Heads: 
Department Heads shall be the instructional and curriculum heads of their resoective departments 
Each shall be responsible for the continuing improvement of the instructional program of his or her 
department and for its efficient operation. 
The normal teaching load of all department heads will be 15 class periods per week 
A department head may cover the following areas: 
English. Foreign Languages, Technology and Fine Arts. Mathematics. Physical Education, Science. 
Social Studies and Guidance. 
High school department heads shall be paid, in addition to their regular teacher salary, the following 
compensation per annum: 
2002-03 2003-04 2004-05 2005-06 
Less than 10 
teachers 4,293 4.443 4.610 4.783 
With 10 or 
more teachers 6.213 
The Special Education Coordinator and the Music Coordinator shall also be paid pursuant to this paragraph 
2. Middle School Deoartment Chairmen 
Department Chairmen shall be the instructional and curriculum chairmen of their respective departments, 
but shall not be responsible for supervision of teachers. 
The normal teaching load of a department chairman will be the same as other teachers in his or her 
department. A department chairmanship may cover the following areas: 
English. Foreign Languages, Technology and Fine Arts. Mathematics, Physical Education. Science, 
Social Studies, Special Education and Guidance. 
Middle School Department Chairmen will be paid the following amounts per annum in addition to their 
regular teacher salary: 
Middle School Deans shall receive a stipend of 10% of their annual salary. 
Middle School Athletic Coordinator shall receive a stipend of 6% of hislher annual salary. 
3. Guidance co>nselors and psychologists shall be required to work five days immediately prior to the 
commencement of the school year, and five work days immediately following the school year's conclusion 
They shall be compensated for such work as follows: 
If a counselor or psychologist is required to work additionally during the summer, he or she shall be 
compensated at a per diem rate of 11200 of hislher regular salary. 
4. A teacher who is required to conduct an in-service course shall be compensated the following 
amounts per session in addition to hislher regular teacher salary. 
5. A teacher other than a guidance counselor or psychologist who accepts work during the summer 
months or on a non-school day and is performing summer curriculum work or instructional work shall 
be compensated for such work at the following rates per hour: 
6. CSEICPSE Chair shall be paid a 6th class stipend pursuant to Article XV, Paragraph B9 of the 
contract. 
7. A teacher who is assigned to tutorial program work shall be compensated at the following hourly rate: 
8. Teachers involved in elementary school activities, including the Mathletes, sports programs, band, 
instrumental music and choral music will be compensated as follows: 
9a. Teachers, excluding coaches, who accompany students on environmental overnight trips shall be 
compensated for each night as follows: 
b. The hourly rate of pay for Middle School chaperoned activities shall be as follows: 
c. The hourly rate of pay for High School chaperoned activities shall be as follows: 
EXHIBIT A-3 
GARDEN CITY PUBLIC SCHOOLS 
LEITER OF AGREEMENT 
It is hereby agreed to as follows for the long term per diem subst~tutes: 
1. The District recognizes that the Association is the representative of the long-term per diem 
substitutes employed by the District on an annual basis for a full school year but who are not assigned 
an individual class. 
2. The representation of the Association as the bargaining agent for those teachers applies only to the 
following terms and condition of employment of the collective bargaining agreement between the parties 
which is effective 2002-2005. 
(a) Salary 
July 1.2002 $133 per day 
July 1, 2003 $138 per day 
July 1. 2004 $ 143 per day 
July 1,2005 $ 149 per day 
(b) Article XIV - Substitute teachers shall receive health insurance benefits 
(c) Article XXlll - Substitutes shall receive eight sick days per year administered in accordance 
with the provisions of said Article. 
(d) Article XXV - Substitutes shall receive two personal leave days per year, to be administered 
in accordance with the provisions of said Article. 
(e) Holidays -Long term per diem substitutes shall receive the following paid holidays: 




(f) Article XXXll - Substitutes shall be entitled to reimbursement for damages to their vehicles 
caused by vandalism, in accordance with the terms of said Article. 
(g) Article X - The Association shall have the right to process grievances for said substitutes 
only for alleged violations of items a, b, c, d, e, f, g, and h. 
(h) Article XXVl - Subslitutes shall be granted leave for jury service at full per diem pay less fees 
paid for such jury service. A teacher shall notify the building principal upon receipt of this jury 
notice. 
3. The Assoc~ation also recognizes the continuing right of the District to determine the number of 
long-term per diem substitutes it shall employ and, further, whether or not the District, in its sole 
discretion may wish to continue the program of long-term per diem substitutes. 
EXHIBIT A-4 
GARDEN CITY PUBLIC SCHOOLS 




Football. Varsity Assistant (3) 
Football, Junior Varsity 
Football, Junior Varsity Asst (2) 
Football, 9th Grade Head 
Football. 9th Grade Assistant 
Golf 
Soccer, Varsity 
Soccer. Varsity Assistant 
Soccer. Junior Varsity 
Soccer. JV B 
Soccer. 9th Grade 
WINTER 
Basketball, Varsity 
Basketball. Junior Varsity 
Basketball, JV B 
Basketball. 9th Grade 
Bowling 
Fencing 
Rifle - Co-ed 
Swimming 
Track, Varsity 
Track. Varsity Assistant 
Wrestling. Varsity 
Wrestling. Varsity Assistant 
Wrestling. Junior Varsity 
SPRING 
Baseball, Varsity 
Baseball, Varsity Assistant 
Baseball. Junior Varsity 
Baseball. JV B 
Baseball, 9th Grade 
Golf. Varsity 
Golf. Junior Varsity 
Lacrosse. Varsity 
Lacrosse, Varsity Assistant 
Lacrosse. Junior Varsity 
Lacrosse. Junior Varsity Asst 
Lacrosse. 9th Grade Head 
Lacrosse. 9th Grade Assistant 
Tennis. Varsity 
Tennis. Junior Varsily 
Track. Spring Head 
Track. Spring Assistant 
Track, Spring Junior Varsity 
EXHIBIT A-4 
GARDEN CITY PUBLIC SCHOOLS 
EXTRA PAY FOR INTERSCHOLASTIC COACHING 
FALL 
Cross County 
Field Hockey, Varsity 
Field Hockey. Varsity Asst 
Field Hockey, Junior Varsity 
Field Hockey, JV B 
Soccer. Varsity 
Soccer, Varsity Assistant 
Soccer, Junior Varsity 
Soccer, JV B 
Soccer, 9th Grade 
Swimming 
Tennis, Varsity 
Tennis, Junior Varsity 
Volleyball. Varsity 
Volleyball, Junior Varsity 
Cheerleading. Varsity 
Cheerleading. Junior Varsity 
Kickline Advisor 
WINTER 
Basketball, Varsity 7,535 
Basketball. ~unio; varsity 4.926 
Basketball, JV B 4,926 
Basektball. 9th Grade 3.704 
Bowling. Varsity 3.101 
Fencing 4,202 
Gymnastics. Varsity 4,781 
Gymnastics, Varsity Assistant 3.995 
Track. Winter Head 4,350 
Track, Winter Assistant 3.910 
Cheerleading. Varsity 
Cheerleading. Junior Varsity 
Kickline Advisor 
SPRING 
Badminton. Varsity 4,202 
Lacrosse, Varsity 
Lacrosse. Varsity Assistant 
Lacrosse, Junior Varsity 
Lacrosse. Junior Vanity Asst 
Softball, Varsity 
Softball, Assistant Varsity 
Softball, Junior Varsity 
Softball. 9th Grade 
Track. Spring Head 
Track. Spring Assistant 
Track, Spring Junior Varsity 
EXHIBIT A-4 
GARDEN CITY PUBLIC SCHOOLS 
EXTRA PAY FOR INTERSCHOLASTIC COACHING 
BOYS MIDDLE SCHOOL 2002-03 
- 2003-04 2004- 05 
Cross Country 
Football, Head 7th 
Football. Head 8th 
Football, Assistant 7th 








Wrestling, Head 7th 3,524 3.647 4,390 
Wrestling, Head 8th 4,390 




Lacrosse, Head 7th 
Lacrosse. Head 8th 





GARDEN CITY PUBLIC SCHOOLS 
EXTRA PAY FOR INTERSCHOLASTIC COACHING 




Field Hockey 7th 
Field Hockey 7th18th 






















GARDEN CITY PUBLIC SCHOOLS 
EXTRA PAY FOR INTRAMURAL COACHING 










Locker Room - Fall 2.588 2.679 2.779 
Locker Room - Spring 2.588 2.679 2.779 
Locker Room - Fall 2.588 2.679 2.779 
Locker Room - Spring 2.588 2.679 2.779 
Fall Season 
Winter l Season 




Locker Room - Fall - Boys 2.588 
Girls 2.588 
Locker Room -Spring - Boys 2,588 
Girls 2.588 




Athletic Association - Boys 
Athletic Association - Girls 
Baker Street Irregulars 
Chess Club 
Class Sponsors: Grade 9 
Class Sponsors: Grade 10 
Class Sponsors: Grade 11 
Class Sponsors: Grade 12 
Color Guard 
Dramatic Club 
Dramatic Club Assistant 
Dramatic Stagecraft Club 
Fleet Street 
French Honor Society 
French - Chantecler 
Future Business Leaders of America 
German Club 
German Language Honor Society 





Italian - Lo Stivale 
It's Academic 





Music - Choral 
Music - Concert Choir 
Music - Orchestra HSlMS 
Music - Instrumental 
Music - lnstmrnental Assistant 
Music - Marching Band Asst. Director 
National Honor Society 
Physical Education Advisor 
EXHIBIT A-6 
GARDEN CITY PUBLIC SCHOOLS 
EXTRA PAY FOR ADVISORSHIPS 
EXHIBIT A-6 
GARDEN CITY PUBLIC SCHOOLS 
EXTRA PAY FOR ADVISORSHIPS 
HIGH SCHOOL 2002-03 2003-04 
SADD 1,507 
School Paper 3,106 
Science Olympiads (2) 1.671 
Spanish Club 1,797 
Spansh National Honor Society 1,507 
Span~sh - Fiesla - El Ataneo 1,533 
Steps - Peer Mediation 1.571 
Steps - Peer Mediation Assistants (4) 309 
Stock Market Club 1,507 
Student Council 2.388 
Student Court 1.671 
Tri-M 1.507 
Trojan Club 1,797 
Year Book 3.106 
Cheerleading. Varsity 
Cheerleading. Junior Varsity 
Kickline Advisor 
BUILDING TASKS 
Attendance Office 3.066 
Attendance Office Assistants (3) 1,533 
Comptroller 2.388 
Student Store 1.914 
EXHIBIT A-6 
MIDDLE SCHOOL 
Class Sponsors: Grade 6 
Class Sponsors: Grade 7 
Class Sponsors: Grade 8 




Music - Choral 
Music - Instrumental 
Music - Instrumental Assistant 
Music - Select Band 
Music - Select Chorus 
Music - Specialized Music Activity 
Musical - Director 
Musical - Band Director 
Musical -Choral Director 
Musical - Vieorrech 
National Junior Honor Society 
Newspaper 
Science. Environmental 





Early Morning Music Activities 
Program* (3) 
GARDEN CITY PUBLIC SCHOOLS 
EXTRA PAY FOR ADVISORSHIPS 
' The teacher of Early Morning Music Activites Program will receive the above stipend for providing one 
50 minute Early Morning Music Activities Program per week. 
GARDEN CITY PUBLIC SCHOOLS 
















































































































































































Teachers who are between steps 17 and 20.20 and 25.25 and 30. and above 30 will 
receive an additional $770. 
Teachers who complete 6 hours of approved work in accordance with the personnel 
policies are eligible for an additional $332. 
GARDEN CITY PUBLIC SCHOOLS 

















































































































































































Teachers who are between steps 17 and 20,20 and 25,25 and 30, and above 30 will 
receive an additional $797. 
Teachers who complete 6 hours of approved work in accordance with the personnel 
policies are eligible for an additional $344. 
GARDEN CITY PUBLIC SCHOOLS 
















































































































































































Teachers who are between steps 17 and 20,20 and 25,25 and 30, and above 30 will 
receive an additional $827. 
Teachers who complete 6 hours of approved work in accordance with the personnel 
policies are eligible for an additional $356. 
GARDEN CITY PUBLIC SCHOOLS 

















































































































































































Teachers who are between steps 17 and 20.20 and 25.25 and 30, and above 30 will 
receive an additional $858. 
Teachers who complete 6 hours of approved work in accordance with the personnel 
policies are eligible for an additional $370. 

